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and Salaried GP Survey

August 2009

Results and Findings

Following many Welsh politicians quoting that “young GPs tell me that they all want a complete salaried service in Wales”, the General Practitioners Committee (Wales) have on many occasions asked for evidence to support this, none was forthcoming.

In response to these statements the General Practitioners Committee (Wales) has carried out a survey of GP trainers and non-principal doctors in Wales to find out their preferred career paths and preferences for the future.

The total number of GPs surveyed was 287, of which 67 completed surveys were returned giving a response rate of 23.34%. 
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Question 1: Gender

17% of the 67 respondents are Male
83% of the 67 respondents are Female
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Question 2: Age
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Of the 67 respondents 0 / 0% are under the age of 25
Of the 67 respondents 14 / 21% are between the ages of 25 – 29

Of the 67 respondents 33 / 50% are between the ages of 30 – 40

Of the 67 respondents 17 / 25% are between the ages of 41 – 50

Of the 67 respondents 3 / 4% are aged over 50

Employment

Question 3: Current Employment Status



	Of the 67 respondents 5 / 7% are GP trainees in GP practice
	
	

	Of the 67 respondents 3 / 4% are GP trainees in hospital / community
	

	Of the 67 respondents 15 / 22% are GP Locums
	
	
	

	Of the 67 respondents 27 / 40% are Salaried GPs
	
	
	

	Of the 67 respondents 16 / 24% are GP Retainers
	
	
	

	Of the 67 respondents 1 / 1% hold other positions 
	
	
	

	
	
	
	
	
	
	
	

	Question 4: If you are currently a GP Trainee, do you work Full time or Part time? 

	

	

	

	


  
  Of the 9 GP Trainee respondents all work Full time
 Question 5: How would you describe morale in relation to career prospects? 

 1 – being poor, 6 – being excellent


 4 / 6% of the 67 respondents think that morale within the profession is poor

 2 / 3% of the 67 respondents think that morale within the profession is excellent

 61 / 91% of the 67 respondents answered mid range

Question 6: How has this changed over the last year?  Career prospects are now:


Of the 67 respondents 2 / 3% thought the career prospects in Wales are much better

Of the 67 respondents 4 / 6% thought the career prospects in Wales are better

Of the 67 respondents 34 / 51% thought the career prospects in Wales are unchanged

Of the 67 respondents 24 / 36% thought the career prospects in Wales are worse

Of the 67 respondents 3 / 4% thought the career prospects in Wales are much worse

Question 7: What are your intentions for your future career?



Of the 67 respondents 57 / 86% are planning a career in NHS General Practice in Wales

Of the 67 respondents 3 / 5% are planning a career in NHS General Practice elsewhere in the UK

Of the 67 respondents 1 / 1% is planning a career outside General Practice

Of the 67 respondents 2 / 3% are planning a career outside the UK

Of the 67 respondents 1 / 1% is planning a career in UK Private Practice
Of the 67 respondents 2 / 3% are planning an alternative medical career

Of the 67 respondents 1 / 1% is undecided


Question 10: What General Practice job do you eventually aspire to?



Of the 67 respondents 46 / 69% are planning a career as a GP Principal

Of the 67 respondents 1 / 1% is planning a career as a GP Locum
Of the 67 respondents 11 / 17% are planning as a Salaried GP

Of the 67 respondents 8 / 12% are undecided

Of the 67 respondents 1 / 1% is planning other options

Question 11: If you answered anything other than a) GP Principal, why is being a GP Principal unappealing to you?


The respondents who answered this question highlighted more than one factor of why being a GP Principal is not appealing to them.  The graph shows that non-clinical responsibilities is the main factor.

Question 12:  Have you been in General Practice as a partner in the past?



Of the 67 respondents 13 / 20% have been a Partner in the past
Of the 67 respondents 54 / 80% have not been a Partner in the past

Question 14: WAG believes that there is strong support among non-principal GPs for an all Wales Salaried Service, where GPs are employed directly by the NHS rather than by individual practices.  Which option would offer the most attractive career path for you?



	Of the 67 respondents 65% chose Salaried/locum posts in the short term, until I become a Principal 
in a practice  

	Of the 67 respondents 10% chose Salaried posts for my whole career, but employed by only one practice 
	

	Of the 67 respondents 24% chose Salaried/locum  posts for my whole career, but directly employed 
by the NHS in Wales 

	Of the 67 respondents 0% chose Salaried posts for my whole career, but employed by more than 
one practice 

	
	
	
	
	
	
	
	
	
	
	


Findings

Personal

Charts 1 & 2 show that the majority of respondents are female aged between 30 – 40.  

Employment

Chart 3 shows that the majority of respondents are Salaried GPs, GP Locums and GP Retainers.

Chart 4 shows that the nine GP trainees who responded all work Full-time.

Chart 5 shows that morale in relation to career prospects is average with only 6% of respondents answering 1 – poor.
Chart 6 shows that 51% of the respondents think that the career prospects in General Practice in Wales have been unchanged over the last year.

Future Career Plans

Chart 7 shows that 86% of the respondents are planning a career in NHS General Practice in Wales.

Chart 8 shows that 69% of the respondents are planning a career as a GP Principal.

Chart 9 shows that the remainder of the respondents who answered b, c, d, or e in question 10, highlighted more than one factor of why being a GP Principal is not appealing to them.  The results show that the major factor is onerous non-clinical responsibilities.
Chart 10 shows that 20% of the respondents have been a partner in the past apposed to 80% who have never been a partner.

Chart 11 shows that 65% of respondents stated that they wish to become a GP Principal in the future.  16% of the respondents stated that they wish to be employed directly by the NHS in Wales.  The comments from the respondents are as follows:

“possibly strength in numbers, now feel older, wiser politically and clinically.  I do the same work as a partner tough without the responsibility for half pay.  This may have a stronger argument for limiting or standardising hours for fairer pay”.
“improved equality of work commitments within and across practices”.

“this may allow more mobility but could mean a less favourable salary scale.  If the salary was good and the contract reasonable regarding holidays etc. this could be a good system”.
“I would like to be a salaried GP but due to family commitments I am finding it hard to find a suitable post.  Most childcare requires you to pick children up by 6.00p.m. but every job I have enquired about requires flexibility to work until 6.30p.m”.

“I could in future increase my hours without increase medical defence fees as locum rates higher. Prefer to work in regular practices where my pension etc would be automatically sorted”.
“More possibility of a job and job security”.
“dependable”.

“equality of service for the whole population and fair remuneration among primary and secondary care”.

“if you think this is (globally) a good idea, you are very much mistaken; it would be foolish to press this agenda.  General Practice would suffer.  (This means patient care!!!!)”.
“There are more choices possible; the NHS needs to decide what the strongest position for the future is”.
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